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1) AGENDA FOR CHANGE PAY -2007/2008 PAY AWARD
 

The Scottish Government confirmed that they were content to proceed with the decision of the previous administration to pay a 2.5% pay award in full from 1 April to Agenda for Change staff, in line with the recommendation of the independent review body. A pay circular enabled the implementation of the award in the July pay run.
The Scottish Government remained in further discussions to conclude the UK Pay Negotiating Council process for 2007/08, which aimed to address a number of issues raised by health trades unions, particularly in relation to low pay. A proposal has now been put to the trades unions on the UK Staff Council which would see a higher increase for lower paid workers across NHSScotland. What the proposal would mean for NHS staff in Scotland is-
•           Pay for staff on Agenda for Change pay points 1-7 will increase by 2.5 per cent from 1 April.  From 1 November, their pay will further increase by the difference between 2.5 per cent and £400.

•           Staff on AfC pay points 8-18 will get 2.5 per cent from 1 April plus an additional £38 from 1November.

 

There will be no additional funds made available centrally for this proposal, and should it be agreed the associated costs would therefore require to be met from current Health Board allocations.

 

Staff in NHS England will get support for professional fees (£38 Bands 5-8A for clinical

registration) and financial support for training as part of the proposals (£25 per head for 

non-state registered). 
 

The trades unions are now consulting with their membership on the proposal and we would hope that they should be in a position to respond by the end of September
 
2) AGENDA FOR CHANGE – REVIEWS

Many requests from members for help with reviews. Direct to the FCS site document ‘AfC – Now you have been notified of your band’. 

3) LOCAL REPS TRAINING COURSE 

3 members from Scotland to attend.

4) NEWS –

From Apr 6 there is new legislation (Work and Families Act 2006) to give employees who care unpaid for adults the statutory right to request flexible working.   This aims to bring those caring for an adult the same rights as those caring for a child.  The adult being cared for may be spouse/partner/relative/adult living at same address. It is estimated that this may apply to 2.6 million carers.    www.carers.uk.org

There is also a change to maternity pay and associated provisions from Apr 1st
www.nhsemployers.org/pay-conditions/pay-conditions-2338.cfn
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