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FCS report for Scotland Regional Committee – Tuesday 9th November 2010

Pensions:

The Choice Exercise is now completed in Scotland.  These changes have been taken into account in Lord Huttons’ Interim Review of Public Sector Pensions published in October 2010.  There will by a further report next year.  It should be noted that NHS employees have contributed more into the NHS Pensions scheme than has been taken out in every year that the pension scheme has existed.  No further change can affect pension rights and benefits already accrued. 
Pay: 

The Pay Review Body are gathering evidence for the next round of pay negotiations, despite the Government stating that the Public Sector will be subject to a pay freeze for the next 2 years.

On-Call:

The Principles for On-Call arrangements were published on 2nd Nov 2010 and these have been incorporated in the Agenda for Change Terms and Conditions Handbook.  They can be accessed on the following link:

http://www.nhsemployers.org/PAYANDCONTRACTS/AGENDAFORCHANGE/ONCALLREVIEW/Pages/ReviewOfOn-CallArrangements.aspx
This will affect everyone in the NHS who gets any payment for on-call or out-of-hours cover - including anyone who was paid under the AfC Interim arrangement for on-call.  The fundamental principle is based on the statement:
 "Guiding principle should be that the harmonised arrangements should be consistent with the principles of equal pay for work of equal value.  The effect of this should be that schemes agreed by local partnerships should provide consistent payments to staff at the same pay band available on the same on-call pattern."
 

This will be negotiated "locally" - it is to early to say what this will mean in Scotland as it could be at Health Board level or possibly even at the Scottish level.  Everyone must be paid the same rate for covering the same type of shift i.e. Nurses, Midwifes, Pharmacists, Radiographers, BMS, Clinical Scientists etc must be paid the same on-call rates.  It is therefore vitally important that when these arrangements are negotiated that FCS reps are fully involved in the process.  Transitional arrangements will also be negotiated locally i.e. how long it will take to move to a lower or higher on-call rate of pay - there is no mention of pay protection beyond this transitional arrangement.
 

Modernising Scientific Careers:
Scotland are playing a waiting game on this issue.  However the Dept of Health press release on the Spending Review included the following statement:

“We will increase the use of highly qualified clinical scientists in the NHS to free up doctors to focus on the work that only they can do, as part of the Modernising Scientific Careers programme. This programme will save the NHS in excess of £250 million per year”.

FCS National Committee:

There will be a Healthcare Science National Event on Friday 26th November 2010 at the Royal Society of Edinburgh on the theme “Why Healthcare Science must continue to develop its profile”.  Registration closes 10th November.
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